Increasing productivity in
healthcare settings

The power of workforce technology =

Catchwork



Over 50% of NHS Trusts are delivering a joined-up experience

for both Trusts and clinicians
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Patchwork Insights: Real-time MI reporting, regional/national benchmarking, global compliance insights
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A traditional approach to rostering
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Patchwork’s approach to rostering
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A deep-dive on preference-lbased rostering
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https://docs.google.com/file/d/1w2ydmR8x9-4lUa9e10oiRRg2ZZcsHuF4/preview

Results from a 14 week example roster

Maximising flexibility without compromising on safe staffing

100%

Mandatory shift
fill rate

£13,260

Estimated savings in
temporary staffing

557

Submitted positive
preferences that it
was theoretically
possible to meet

2046

Submitted negative
preferences

414

Positive
preferences met

2007

Negative
preferences met

“IN

74.3%

Percentage
positive
preferences met

Percentage negative
preferences met



An all-in-one system for your workforce
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Team rostering Universal

Integrated job Agenda for passporting
plans and service Change
plans development
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Thank you

Patchwork Health '

hello@patchwork.health n
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